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people’s opinions about work and the workplace in the elderly
care sector in Lithuania. The key theoretical concepts of the
study are public service motivation (PSM), work meaningfulness and
gendered approaches. Quantitative research methodology was chosen to
gather the empirical data. The respondents of the survey, which was carried
out in 2022, were young unemployed people (aged 18-29) registered in the
Lithuanian Employment Service database. The rationale for this analysis is
the growing demand for labour force in the elderly care services, and fairly
significant proportion of NEET youth in Lithuania and other EU countries.
Various initiatives globally, and particularly in the countries of Europe reveal
that, in order to find ways to attract this underutilised workforce to the elderly
care sector, this could be one of the employment alternatives for young
unemployed people. Therefore, the attitudes of the young unemployed people
towards workplace in elderly care can be utilised searching how to improve
effectiveness of employment services. Our study revealed that young
unemployed people in Lithuania agree that work in elderly care sector is a
valuable and meaningful work to the society, however they see work in elderly
care as physically and emotionally demanding, unqualified and low-paid. If
youth would have to work temporarily in elderly care, they would prefer
working for more independent elderly people.
Keywords: unemployed youth; opinion; elderly care sector;
workplace; profiling.

T he aim of the research is to investigate unemployed young
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INTRODUCTION

Population aging result in growing demand for elderly care services,
therefore the demand of labour force in this sector grows as well (The 2021 Ageing
Report 2021; Le Bihan, Martin and Knijn 2013; ILO and OECD 2023). According
to the data of the State Data Agency (2024), in Lithuania in 2023 there were 150
care institutions for the elderly, of which 62 were established by the state (counties)
and municipalities, and 88 — by public organizations, parishes and private founders.
On average, of 81% of long-term care workers in EU countries (Eurofound 2020),
and approximately 83% from 53 million home care workers worldwide are women
(Maybud 2015). Women accounted for 78.5% of all persons working in the health
care and social work sector in 2021 in Lithuania (Eurostat 2021), while according
to the survey conducted in 2016, as many as 98.6% of the employees in home care
were women (Zalimiené, Blaziené, and Junevic¢iené 2020). Hence, there are no
substantial changes in gender composition of the workforce in elderly care, and
still existent feminisation of the sector requires gender focus when analysing
demand and supply of workforce in this area (Mazeikiené¢ and Dorelaitiené 2011;
Pease 2011; Hussein, Ismail, and Manthorpe 2016).

Similar as in many countries, this sector in Lithuania is characterised by a
heavy workload and low pay of social and care workers, as well as insufficient
organisational support, and ageing of labour force (BlaZiené and Zalimiené 2020;
from the high staff turnover ratios, and basically is not attractive to young workers,
due to low wages, high emotional workload, or low career prospects (Santana et al.
2015; Montgomery et al. 2017; OECD 2020; Nozal, Rocard, and Sillitti 2022). Not
surprisingly that the demand for the studies in searching for solutions of how to
integrate young people into the elderly care labour market is increasing. According
to the statistic sources, the proportion of the young people who are not in
education, employment or training (NEET) is rather visible in the EU for some
years, and in Lithuania, this proportion range at 13-15% over the last ten years
(Eurostat 2024). However, research reflects that young people of generations Y and
Z are not willing to work in elderly care, unless the work environment meets their
needs and wishes (Sutcliffe and Dhakal 2018; Kocak et al. 2020; Gallagher et al.
2022; Orfao, del Rey and Malo 2023; Vazquez-Rodriguez, Garcia-Alvarez, and
Moledo 2023). Andrews (2008), Connell, Nankervis, and Burgess (2015)
suggested that the industry should find ideas and advantages for how to attract
workforce of these generations to the elderly care services. Job in elderly care
could be an employment alternative for young people, who are motivated by
relationships at their work. Or in generally it could serve as a perfect start of a
career, as the entry barriers into this sector is very low, and it is accessible for
persons with no previous work experience. During the school-to-labour market
transition period, when young people struggle with a challenge to find out their
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first job, elderly care could be a solution (Global Health Workforce Network 2020;
Haikkola 2021; Irwin 2021; Emmanouil et al. 2023). Elderly care sector requires
diversified skills, ranging from high education workers (i.e., social workers, nurses,
psychologists, etc.) to the assistants of nursing or social workers’, who only need a
short-term training.

The investigation of young unemployed people’s attitudes towards
employment in the elderly care sector may help to assess the rational extend of the
strategy to increase effectiveness of employment services by targeting specifically
this job seekers group to work in the elderly care sector. Currently, to be able to
address the needs of a particular person and increase work motivation, the
employment services are using various profiling strategies/tools, which means
targeting appropriate services, measures and programmes considered to be the most
suitable. These tools have been used by employment services in the USA and
Australia since the end of the twentieth century (Eberts and O'Leary 1996; Job
Seeker classification instrument (JSCI) 1998). In European countries, such as
Germany, Sweden, Belgium and Austria it was introduced slightly later, in the first
decade of the twenty-first century (Desiere, Langenbucher, and Struyven 2019). In
Lithuania, these tools are still in the stage of development, nevertheless the EU
employment policies emphasize the positive profiling consequences for the
placement outcomes of the job seekers (The Council of the European Union 2010).
Profiling strategy may help for the young people looking for a first job to discover
a service in the elderly area as their mission, as it is designed to reveal the most
suitable activities (jobs) for the unemployed, and are tailor made to their individual
needs and motivations (Desiere 2019). Hasluck (2017) points out that the
differentiation and profiling of clients requires to dispose of a certain information
and indicators about the workforce. Countries use different types of profiling
systems. Data for profiling can come from a variety of sources, including surveys
(Berger, Black, and Smith 2001; Black et al. 2003); hence, investigation of young
unemployed people’s attitudes towards work in the elderly care sector could be one
of them.

While there is a lot of research on young people’s attitudes towards work, or
their expectations of the workplace in general, relatively little is known about the
particular group of the young unemployed persons attitudes toward the work in
elderly care. As the elderly care sector will face huge demand of labour in the
future, the answer to the question of whether it is realistic that young unemployed
people, men and women, may prefer the work in elderly care, become important
for society in general and for labour offices pursuing employment services in
particular.

The aim of the research is to investigate unemployed young people’s
opinions about work and the workplace in the elderly care sector in Lithuania.
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THEORETICAL FRAMEWORK

Public service motivation (PSM), work meaningfulness and gendered
approaches are utilized as theoretical background of the study.

The application of these three approaches shape the multi-layered framework
to analyse the opinions of unemployed youth toward the workplaces in elderly
care. Vandenabeele (2008) claims that PSM influences the attractiveness of public
sector employment opportunities, and the research carried out by Wright and
Christensen (2010) revealed that PSM increased the likelihood that the next job the
person will choose will be in the public sector. This concept is promising for the
analysis of young people’s attitudes from several perspectives. First, the surveys
show that elderly care is not an attractive workplace in general, because of
relatively low salaries, as well as physically and emotionally demanding work.
However, studies predicate that PSM increases job satisfaction. Thus, individuals
with PSM may experience job satisfaction in elderly care, as well despite the
mentioned unattractive aspects of the job. Vandenableele (2007, 547) defines
public service motivation as “the beliefs, values and attitudes that go beyond self-
interest and organizational interest, ... and that motivate individuals to act accordingly
whenever appropriate”. Public service motivation as a multidimensional construct
includes a variety of interrelated components (Kim 2016; Bozeman and Su 2015;
Ritz et al. 2020); it can be described as “a reliance on intrinsic rewards over
extrinsic rewards” (Houston 2000). Intrinsic rewards refer to the satisfaction that
someone gets while performing a task, for instance, a sense of accomplishment and
a feeling of self-worth. While extrinsic rewards are those rewards that are given to
a person by someone else, for instance, a pay raise, a promotion, job security, and
status and prestige (Houston 2000, 714-715). When formulating the questionnaire,
person-organization fit and person-job fit approaches of PSM were invoked
(Christensen and Wright 2011; Perry and Hondeghem 2008; van der Voet and
Steijn 2021), which allows to assess the attractiveness of workplace, according to
organisational and job peculiarities. The person — organization fit approach to
public service motivation refers to the alignment between an individual’s values,
beliefs, and motivations, and the values, culture, and mission of the organization,
particularly within the public sector. In this context, person — organization fit
approach suggests that individuals are more motivated to work in public service
roles when they perceive a strong connection between their personal motivations
and the organization’s goals, especially if those goals are aligned with serving the
public or contributing to society (Vandenabeele 2007; Christensen and Wright
2011). The person — job fit approach in the context of public service motivation
refers to the alignment between an individual’s motivations, values, and personal
attributes, and the characteristics of the job they perform in the public sector. When
a person’s values and motivations match the requirements and rewards of their job,
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they are more likely to experience higher job satisfaction, perform better, and
remain committed to their work (Vandenabeele 2007; Bright 2021).

Research on job choice often emphasise the salary as one of the main factors
in the choice of employment or an occupation. However, the subjective evaluations
of the job, such as its meaningfulness to the individual, also play a role in these
choices (Hu and Hirsh 2017; Assmann et al. 2020). As noted above, elderly care
jobs, as a rule, do not offer good salaries. However, there are other job
characteristics which could compensate for this disadvantage. The concept of work
meaningfulness suggested the explanation. This concept refers to how much an
employee perceives their job as being inherently meaningful, valuable, and
worthwhile (Hu and Hirsh 2017). This sense of meaningfulness is based on the
individual’s personal assessment of the job’s importance, both to themselves and
society. Jobs that are seen as more meaningful tend to offer a stronger sense of
purpose and significance (Pratt and Ashforth 2003; Grant 2008). Steger, Dik, and
Duffy (2012) point out that work meaningfulness can be associated with various
reasons: a desire to serve the greater good; making sense of one’s self and one’s
work environment; finding a sense of purpose in one’s work.

Population change, globalisation and labour market dynamics are long-term
challenges that can have a direct impact on the career choices for both men and
women (Hussein, Ismail and Manthorpe 2016; Pearson 2022). By the other hand,
in elderly care, women are the most common employees. As elderly care is still a
gendered job, it can be assumed that women might have more motivation to work
in elderly care or see meaningfulness of care work more often than men. It is
possible young men are reluctant to identify with this activity, as in the most of
cultures a care work is still associated as feminine area (Maslauskaité 2004). So,
the gender perspective is important in analysing the results, especially in the
context of the need for profiling the unemployed persons, as performed by the
employment offices.

METHODOLOGY

Quantitative research methodology was chosen to gather the empirical data.
The questionnaire was designed to examine the workplace characteristics based on
two main groups of questions, according to “person fit organisation” and “person
fit job” concepts (questions on the characteristics of the workplace and questions
on the characteristics of job in elderly care). The characteristics of the nature of
work, working conditions, public meaningfulness of work and prestige were
included in the questionnaire. Closed-ended questions and open-ended questions
were used: the first type of questions provides a view from the perspective of the
researcher, and the list of possible answers is limited by the experience of
researcher; while the second type of the questions can help to get more options of
the answers and to provide new insights or perspectives (Zull 2016).
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Respondents, sample size and selection. The respondents were young
unemployed people (aged 18-29) registered in the Lithuanian Employment Service
database. The general set was 29 321 persons as of 1 May 2022. Among the larger
regions of the country (Vilnius, Kaunas, Klaipéda, Siauliai, Panevézys), the highest
proportion of young unemployed individuals (compared to all unemployed) was
observed in Vilnius, Kaunas, and Klaipéda counties, while the lowest proportion
was seen in Siauliai and PanevéZys counties. The highest relative share of
registered young unemployed people was in Kaunas county, where they accounted
for as much as a quarter of all unemployed individuals. In smaller regions
(Marijampolé, TelSiai, Alytus, Tauragé, Utena), TelSiai stood out, with the
proportion of young unemployed individuals (among all unemployed), reaching
about one-fifth of the total between 2020 and 2022, slightly above the national
average. The lowest share of young unemployed individuals was in Utena county,
where it reached only 12.4%, in 2022.

A two-stage non-probability sampling design was applied for the analysis of
data. The first step was to determine the number of respondents in the territorial
services, by means of quota sampling based on the number of registered
unemployed people in the individual territorial services. The second step was the
selection of respondents in the Employment Service offices by non-probability
convenience sampling, i.e. gquestionnaires were distributed to those respondents
who came to the Employment Service office for counselling and agreed to take part
in the survey.

In total, 54 of the 60 territorial employment service offices in the country
agree to participate in the survey. Around 20% of the unemployed that were
contacted refused to complete the questionnaires. 684 respondents aged 18-29 years,
or 1.74% of the registered unemployed of this age group participated in the survey.
43.1% of them were male, and 56.9% female, with a mean age of 24.3 years.
31.1% of the respondents had higher education, 31.4% had vocational education,
25.3% had secondary education and 12.1% had primary or elementary education.

The organization of the survey.

Empirical data collection took place in 2022, in cooperation between the
Lithuanian Centre for Social Sciences and the Methodology and Monitoring Unit
of the Employment Service Under the Ministry of Social Security and Labour of
the Republic of Lithuania Budgetary authority. The specialists of the Employment
Service distributed printed questionnaires to the young people who came in for a
consultation. Respondents filled in the questionnaires themselves, and returned
them to the Employment Service specialists.

The distribution of the questionnaire. The questionnaires were delivered by
hand and e-mails to clients of the Employment Service.

Data analysis was performed using SPSS/PC software. Descriptive statistics
was performed to analyse the empirical data, including overall and correlation
percentages, and mean results. Chi-square (¥2) criterion was used to assess the
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interdependence of qualitative attributes. The results were considered statistically
significant when p < 0.05.

RESULTS AND DISCUSSION

Strong family care tradition

The attitude towards phenomena depends on the context they are embedded.
Lithuania is considered to be one of the countries with a strong tradition of family
care, which is even enshrined in the constitution, as the duty of children to take
care of their old parents. According to the survey data, 87% of respondents agreed
that children have the duty to take care of their old parents (Table no. 1).
Nevertheless, (only) about one in ten respondents agreed with some reservations or
disagreed with regard to this duty. No statistically significant difference was found
between men’s and women'’s assessments (p = 0.068 > 0.05).

Table no. 1

Respondents’ views on whether children should take care for their old parents (in per cent)

Do not have to take Have to take care if Have to take care
. . . - Other
care of their parents they get paid for this in any case
Male 3.1 10.1 85.3 1.4
Female 2.9 5.5 88.6 3.1
Total 3.0 7.5 87.2 2.4

Another survey, carried out in 2017 about attitudes of the older age group of
Lithuania citizens toward family care responsibility, to a lesser extent, yet also
justify this family care tradition: 58% of population aged 50-65 agreed with the
statement that children should take care of their old-age parents in any case
(Zalimiené et al. 2019). This is in contrast, e.g., with the Nordic countries, where
family members do not feel as strongly committed of caring for elderly family
members (Puthenparambil and Kroger 2016).

The workplace characteristics that young unemployed persons
prefer

The respondents were invited to evaluate the general importance of suggested
work place characteristic relevant for them. More than half of the respondents of
the survey distinguished top five desirable work place characteristics, such as good
working conditions, good pay, career and professional development opportunities,
transparent pay and flexible working hours. Other work place features suggested in
the questionnaire were considered as not so important for the majority of
respondents. (Table no. 2).
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Table no. 2

Desirable work place characteristics for the young unemployed persons seeking for a job
(in per cent)!

Characteristics of a desired work place and job Male Female Total
Working conditions 74.4 76.1 75.4
Remuneration 74.0 73.5 73.7
Career opportunities 64.2 68.6 66.7
Transparent remuneration for the job 59.8 66.8 63.8
Flexible work schedule 45.8 60.5 54.2
Match between work and education profile 335 36.6 35.2
Possibility to work remotely 26.7 27.7 27.3
Intensive use of IT at work 31.0 21.0 25.3
Straightforward work 24.7 21.6 23.0
Job doesn’t require direct contact with customers 21.2 17.5 19.1
Job requires direct contact with customers 16.0 19.9 18.2
Work related to helping people with social problems 11.7 14.2 13.1

There are only some workplace areas where the differences between male
and female respondent’s evaluations are statistically significant. The male and the
female evaluations differ only in the frequency of ratings for flexibility of the work
schedule (p = 0.000 < 0.05), with the latter job characteristic being more important
for women than for men. It is no surprising distinction, taking into account the
Lithuanian Gender Equality Index, and the domain of time allocation to care and
domestic work and social activities. Gender inequality in this area, in 2017, in
Lithuania was 50.6, compared to 65.7 in the EU average (European Institute for
Gender Equality 2020). There were also differences in the assessment of a desired
job between males and female’s respondents, according to the nature of work
related to helping people with social problems (p = 0.000 < 0.05), with the latter
job characteristic being more important for women than for men. These results
reflect the deeply ingrained social and cultural norm in society that professions
related to caregiving and nurturing are more suited to women. Moreover, such
indicators as people’s “desire to help others, benefit society...” are attributes to
public service motivation, according to Wright and Pandey (2008, 503-504).
However, if linking this job characteristic with preferences to work in public
sector, only for about 13% of respondents is inherent PSM in this survey.

More attractive work characteristic for young unemployed, especially male,
is intensive use of IT. About third of the male and fifth of female unemployed

! The questionnaire included the following question and answers: “Imagine that your goal is to
find a job. What characteristics would you look for in a job?”” (Mark your answer on a scale where 1
is ‘Not important’ and 4 is ‘Important’).




9 “YES OR NO? WHAT DO LITHUANIAN UNEMPLOYED YOUNG PEOPLE” 253

young respondents indicated they prefer a job with intensive use of technologies at
work (p = 0.021 < 0.05). Responses presented in Table no. 2 reflect the
attractiveness of remote and technology-related jobs for young unemployed people.
The implementation of modern technologies and digitalisation in elderly care are
recognised as ways of facilitating working conditions in the modern society
(Lindberg et al. 2013; ILO 2018). Looking through the lens of the person-job fit
approach, it is likely that the implementation of technologies can not only improve
working conditions in the care sector, but also turn it into an attractive workplace
for young people.

While studies show that educational attainment influences workers’
expectations towards the workplace (e.g., Moore, Grunberg, and Krause 2015,
etc.), analyses of the data according to the level of education were carried out. Our
research confirms the link between education and young people’s expectations for
the workplace. Statistically significant differences were found in the following
work place characteristics: simplicity of the job (p=0.018 < 0.05); work adequacy
to educational background (p=0.000 < 0.05); transparent remuneration for the job
(p=0.000 < 0.05); intensive use of IT at work (p=0.000 < 0.05); possibility to work
remotely (p=0.000 < 0.05); good working conditions (p=0.000 < 0.05); career
development opportunities (p=0.000 < 0.05) (Table no. 3). In all cases, a higher
proportion of respondents with a university degree identified these job
characteristics as important, with the exception of the simplicity of the job
functions. Hence, it goes in line with results of other authors surveys, for instance,
Moore, Grunberg, and Krause (2015); they found that workers with university
degree have higher expectations for their workplace, concerning the career
development and job security, as compared to workers with lower levels of
education.

Table no. 3

Expectations toward the workplace characteristics, according to the level of education
(in per cent)

Characteristics of a desired workplace Higher Vocational Secondary,
and job education education primary education
Working conditions 82.4 75.0 69.1
Remuneration 78.8 72.8 70.2
Career opportunities 77.6 66.7 57.1
Transparent remuneration for the job 78.8 56.8 56.5
Flexible work schedule 51.2 57.2 53.8
Match between work and education profile 47.3 35.7 24.2
Possibility to work remotely 30.3 26.5 25.2
Intensive use of IT at work 29.8 234 22.8
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Straightforward work 14.6 26.5 26.8
Job requires direct contact with customers 17.9 20.0 17.1
Job doesn’t require direct contact with 16.8 18.0 22.3
customers

Helping people with social problems 8.7 15.2 15.6

The job designed to help people with social problems is more often inherent
for young unemployed respondents with higher education. However, no
statistically significant differences were found between the respondents with
different educational backgrounds in evaluating this job characteristic.

YOUNG UNEMPLOYED PERSONS IMAGE OF THE WORKPLACE IN ELDERLY
CARE

Another part of the questionnaire was intended to gather information about
how the young people imagine work in elderly care, and whether this work has
some features attractive for them. Generally, the answers endorse findings of Nolan
et al. (2002), who described work in elderly care as a Cinderella’s job, which is
emotionally, physically demanding and low paying. At the same time, it should be
mentioned, that more than half of the respondents acknowledged the
meaningfulness of this work, which, according to Hu and Hirsh (2017), is a
determinant factor for a job choice decision. Hence, recognising the meaningfulness of
elderly care work increase the chances that young unemployed people prefer to work
in this sector.

Figure 1 provides profiles of the images of the workplace in elderly care,
looking through the lens of male and female respondents. Male and female
respondent’s imaginations do not differ across such most important indicators as
meaningfulness of work and remuneration; however, assessments more or less
differ in many other aspects. Twice bigger share of female respondents stresses
physically demanding nature of care work, and twice bigger share of male
respondents is stressing monotony and low skilled nature of this activity.
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Figure 1

Profiles of elderly care work through the lens of male and female respondents (in per cent)
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In order to motivate the respondents to provide more extensive and deeper
reflections on work in elderly care, they were asked to complete two statements.
The first sentence to complete was ‘I might work in the elderly care sector if...".
The piece of responses doesn’t surprise: young unemployed people most often
finish the sentence by saying that what is important to them is a good salary or
good working conditions, or flexible, convenient working hours, career and
training opportunities. Another part of responses tinged them by personal wording
or feelings. These respondents reflected their fear of working with old people,
whom they describe as boring, helpless and sickly, which makes them feel fearful
of not being able to communicate or harming those in their care, unable to find
emotional and psychological strength to work in what they perceived to be a
psychologically challenging environment. The answers to this open-ended question
suggest that young unemployed people could be encouraged to work in the elderly
care sector by offering them an opportunity to perform only the functions that don’t
require a very close contact with the elderly, or by providing them a knowledge
and support how to manage in different situations.

The second statement that the research participants were asked to finish was
‘I would not like to work in the elderly care sector because...’. The answers to this
question can be also separated in the two parts. One part of answers show that the
participants focused on such characteristics as hard physical and emotional work,
high levels of responsibility and unattractive environment, because of illnesses and
disabilities of elderly people. Other respondents felt that their education was too
high to work in the sector, confirming the findings of other studies that work with
elder people is often seen as very simple, not requiring higher levels of
qualifications (Firth-Cozens and Cornwell 2009). Some of research participants
expressed doubt about their personal suitability for such work, because they did not
think they were patient enough, or, indeed, too sensitive to elderly care work
environment.

Overall, the opinion of young unemployed persons about work peculiarities
in elderly care revealed by our study correlate with the results of other studies. For
example, a review of research by Cummings, Adler, and Decoster (2005) found
that a large proportion of social work students believed that working with older
people was unskilled, uninteresting and low paid. According to the research carried
out in Scotland by Montgomery et al. (2017), young people believe that working in
the social care sector requires vocation, empathy and enthusiasm that cannot be
learned. The research (ibid) also revealed young people’s perception that working
with older people require high professional commitment, at the same time, this
commitment is rewarded with inadequately low pay and poor working conditions.
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THE MOST ATTRACTIVE SERVICES FOR YOUNG PEOPLE IN ELDERLY CARE

Institutionalized patterns of activities define the socioeconomic conditions
and peculiarities of work. Therefore, it can be assumed that the sector’s
institutional structure may influence job decision. The research participants were
asked to imagine situation when they are asked to choose a temporary work in
elderly care. Would they agree, and if yes, what type of the institutions or services
they would prefer to work in for the time? Responses to this situation suggest that
more than half of respondents would reject such a temporary work in any type of
institution. By the other hand, 14 to 35 per cent of respondents suppose they would
try this work, and most desirable place for them would be a day care centres for
leisure of elderly, e.g., institutions that do not associate much with illness or a
disability. Accordingly, such services as palliative care homes or nursing homes
were least preferable. These results may support Bergman et al. (2014) insights,
that nowadays young people might avoid working with older people, in order to
distance themselves from thoughts of their own old age.

Table no. 4

The share of the respondents by their willingness to temporary working in various elderly care
institutions (in per cent)

Might be Are not Have not

o . . Total
willing willing decided/no answer

Dgy care center for the elderly 347 510 143 100.0

leisure

Retirement homes 29.6 56.0 14.4 100.0

Home help service 28.9 55.3 15.9 100.0

Day care c’entgr for the elderly with 208 65.5 13.7 1000

Alzheimer’s disease, etc.

Nursing hospitals 19.3 65.6 15.2 100.0

Palliative care home 13.9 67.0 19.1 100.0

In general, the answers to this question contribute to the respondents’ earlier
thoughts that reflect young people’s fear and lack of self-confidence in the
provision of care for sick, disable elderly.

CONCLUSIONS

The study revealed that the majority of young unemployed people, both men
and women, see work in elderly care as physically and emotionally demanding,
unqualified and low-paid, which is the opposite of what they expect their desired
job or work place to be.
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By the other hand, we find that, according to person fit organisation or/and
person fit job indicators, there was not a big segment of respondents having
positive attitudes towards a work in elderly care, which could be less or more
attributed to the having PSM or some prosocial motivation. About one sixth of
respondents preferred to have a job where they can help solve people’s social
problems, and from 14 to 35 per cent of research participants responded they might
be willing to try temporary work in elderly care. One tenth of them supported the
statement that work in elderly care is valuable work for society, and about half of
the respondents considered the work in elderly care as meaningful.

Young people are particularly intimidated by direct, physical contact with
sick elderly people, and if they would have to work temporarily in this sector, they
would prefer working for more independent elderly people. The responses reflect
the attractiveness of distance services or technology related work for the young
unemployed persons too.

Although there were no statistically significant differences between male and
female assessment of work and working in this sector, according to the majority of
indicators, female respondents were more likely to view this work as challenging,
responsible and physically demanding, less likely as monotonous, uninteresting or
low-qualified.

Statistically significant differences were found in terms of evaluation of the
workplace according to the level of respondents’ education. The respondents with
higher education were more likely to be demanding about many workplace
characteristics, such as good salary or working conditions, favourable career
prospects, but less demanding addressing prosocial profile of work tasks.

Profiling of the unemployed young people is a reasonable practice for the
employment agencies concentrating on differences between clients having and not
having positive attitudes towards work in elderly care sector, both for men and
women.

Practical implications of the research

Here are some of the implications: to add a rule-based and statistical tools
based profiling with separate tool based on opinion survey of jobseekers. To
suggest that employment service offices profile the young unemployed, in order to
be able to detect who of them should be referred to work in elderly care rather than
in other employment areas. It is recommended for the employment services to
continuously carry out surveys of young unemployed people’s (newly registered)
views on working in the elderly sector, thus identifying those who find working in
the elderly care sector meaningful, and are relationship building oriented. A survey
on views could cover 34 indicators reflecting favourable attitudes of young
unemployed people towards work in elderly care, namely meaningfulness of work
in this sector, favourable attitude towards work related to helping people with
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social problems, willingness to work in different service sectors of elderly care, and
satisfaction with the willingness to provide remote services to the elderly.

Limitations

As the convenient sampling method was used in the current research study, it
might have influenced the choice of participants with certain characteristics (e.g.,
participants with more positive or more negative attitudes towards the elderly),
which prevents the generalisation of the survey data to the entire unemployed
youth population aged 18-25. The questionnaire included three groups of questions
about the nature of the work, the working conditions and organisation, and the
social meaning of work. However, more aspects of PSM could have been included,
which would have allowed for a broader understanding of the content of this
motivation.

REFERENCES

Assmann, Marie-Luise, Ida Tolgensbakk, Janikke S. Vedeler, and Kjetil K. Behler. 2021. “Public
employment services: Building social resilience in youth?”” Social Policy & Administration 55
(4): 659-673. https://doi.org/10.1111/spol.12649

Berger, Mark C., Dan Black, and Jeffrey A. Smith. 2001. Evaluating profiling as a means of
allocating government services. Physica-Verlag HD.

Bergman, Elizabeth J., Mary Ann Erickson, and Jocelyn N. Simons. 2014. “Attracting and training
tomorrow's gerontologists: What drives student interest in aging?” Educational Gerontology
40 (3): 172-185. https://doi.org/10.1080/03601277.2013.802184

Black, Dan A. 2003. Profiling Ul claimants to allocate reemployment services: evidence and
recommendations for States. US Department of Labor, Employment and Training Administration.

Blaziené, Inga, and Laimuté Zalimiené. 2020. “Between user’s expectations and provider’s quality of
work: The future of elderly care in Lithuania.” Journal of Population Ageing 13 (1): 5-23.

Bozeman, Barry, and Xuhong Su. 2015. “Public service motivation concepts and theory: A critique.”
Public Administration Review 75 (5): 700-710. https://doi.org/10.1111/puar.12248

Bright, Leonard. 2021. “Does Person Organization Fit and Person-Job Fit Mediate the Relationship
between Public Service Motivation and Work Stress among US Federal Employees?”
Administrative Sciences 11 (2): 37. https://doi.org/10.3390/admsci11020037

Christensen, Robert K., and Bradley E. Wright. 2011. “The effects of public service motivation on job
choice decisions: Disentangling the contributions of person-organization fit and person-job
fit.” Journal of Public Administration Research and Theory 21 (4): 723-743. https://doi.org/
10.1093/jopart/muq085

Connell, Julia, Alan Nankervis, and John Burgess. 2015. “The challenges of an ageing workforce: an
introduction to the workforce management issues.” Labour & Industry: a Journal of the Social
and Economic Relations of Work 25 (4): 257-264. https://doi.org/10.1080/10301763.2015.1083364

Cummings, Sherry M., Geri Adler, and Vaughn A. DeCoster. 2005. “Factors influencing graduate-
social-work students' interest in working with elders.” Educational Gerontology 31 (8): 643—
655. https://doi.org/10.1080/03601270591003382

Desiere, Sam, Kiristine Langenbucher, and Ludo Struyven. 2018. Profiling tools for early
identification of jobseekers who need extra support. Policy Brief on Activation Policies.

Eberts, Randall W., and Christopher J. O’Leary. 1996. “Profiling Unemployment Insurance
Beneficiaries.” Employment Research Newsletter 3 (2): 1.


https://doi.org/10.1111/spol.12649
https://doi.org/10.1111/spol.12649
https://doi.org/10.1111/spol.12649
https://doi.org/10.1111/spol.12649
https://doi.org/10.1111/spol.12649
https://doi.org/10.1111/spol.12649
https://doi.org/10.1111/spol.12649
https://doi.org/10.1111/spol.12649
https://doi.org/10.1111/spol.12649
https://doi.org/10.1080/03601277.2013.802184
https://doi.org/10.1080/03601277.2013.802184
https://doi.org/10.1080/03601277.2013.802184
https://doi.org/10.1080/03601277.2013.802184
https://doi.org/10.1080/03601277.2013.802184
https://doi.org/10.1080/03601277.2013.802184
https://doi.org/10.1111/puar.12248
https://doi.org/10.1111/puar.12248
https://doi.org/10.1111/puar.12248
https://doi.org/10.1111/puar.12248
https://doi.org/10.1111/puar.12248
https://doi.org/10.1111/puar.12248
https://doi.org/10.1111/puar.12248
https://doi.org/10.1111/puar.12248
https://doi.org/10.3390/admsci11020037
https://doi.org/10.3390/admsci11020037
https://doi.org/10.3390/admsci11020037
https://doi.org/10.3390/admsci11020037
https://doi.org/10.3390/admsci11020037
https://doi.org/10.3390/admsci11020037
https://doi.org/10.3390/admsci11020037
https://doi.org/10.3390/admsci11020037
https://doi.org/10.1093/jopart/muq085
https://doi.org/10.1093/jopart/muq085
https://doi.org/10.1093/jopart/muq085
https://doi.org/10.1093/jopart/muq085
https://doi.org/10.1093/jopart/muq085
https://doi.org/10.1093/jopart/muq085
https://doi.org/10.1093/jopart/muq085
https://doi.org/10.1093/jopart/muq085
https://doi.org/10.1093/jopart/muq085
https://doi.org/10.1093/jopart/muq085
https://doi.org/10.1093/jopart/muq085
https://doi.org/10.1080/10301763.2015.1083364
https://doi.org/10.1080/10301763.2015.1083364
https://doi.org/10.1080/10301763.2015.1083364
https://doi.org/10.1080/10301763.2015.1083364
https://doi.org/10.1080/10301763.2015.1083364
https://doi.org/10.1080/10301763.2015.1083364
https://doi.org/10.1080/03601270591003382
https://doi.org/10.1080/03601270591003382
https://doi.org/10.1080/03601270591003382
https://doi.org/10.1080/03601270591003382
https://doi.org/10.1080/03601270591003382
https://doi.org/10.1080/03601270591003382

260 LAIMA OKUNEVICIUTE NEVERAUSKIENE, LAIMUTE ZALIMIENE, JOLITA JUNEVICIENE 16

Emmanouil, Effie, Georgios Chatzichristos, Andrew Herod, and Stelios Gialis. 2023. “In what way a
‘Guarantee for youth’? NEETs entrapped by labour market policies in the European Union.”
Journal of Youth Studies: 1-20. https://doi.org/10.1080/13676261.2023.2211943

Eurofound. 2020. Long-term care workforce: Employment and working conditions. Eurofound. Available at:
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20028
en.pdf.

European Institute for Gender Equality. 2020. Gender Equality Index 2020 — Digitalisation and the
future of work. Available at: https://eige.europa.eu/publications/gender-equality-index-2020-
report.

Eurostat. 2024. Young people neither in employment nor in education and training by sex, age and
labour status (NEET rates) [yth_empl_150].

Eurostat. 2021. Database by themes. Population and social conditions. Labour market (labour).
Employment and unemployment (Labour force survey) (employ). LFS series — detailed annual
survey results (Ifsa). Employment — LFS series (Ifsa_emp). Employment by sex, age and
economic activity (from 2008 onwards, NACE Rev. 2) - 1 000 [Ifsa_egan2].

Firth-Cozens, Jenny, and Jocelyn Cornwell. 2009. “Enabling compassionate care in acute hospital
settings.” London: The King’s Fund.

Gallagher, Ann, Aoife Lane, Caroline Egan, Katsumasa Ota, Keiko Aoishi, Natsuki Nakayama,
Nataliya Kasimovskaya et al. 2022. “Views of Generation Z regarding care and care careers: a
four-country study.” International Journal of Care and Caring 6 (3): 355-377.
https://doi.org/10.1332/239788221X16308608299691

Global Health Workforce Network. 2020. Youth and decent work in the health and social care sector.
Youth Hub, Global Health Workforce Network, World Health Organization. Available at:
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-
feb2020.pdf?sfvrsn=a0ad431c 2.

Grant, Adam M. 2008. “Does intrinsic motivation fuel the prosocial fire? Motivational synergy in
predicting persistence, performance, and productivity.” Journal of Applied Psychology 93 (1):
48. DOI: 10.1037/0021-9010.93.1.48

Haikkola, Lotta. 2021. “Classed and gendered transitions in youth activation: the case of Finnish youth
employment services.” Journal of Youth Studies 24 (2): 250-266. https://doi.org/10.1080/
13676261.2020.1715358

Hasluck, Chris. 2008. “The use of statistical profiling for targeting employment services: The
international experience.” In New European Approaches to Long-Term Unemployment: What
Role for Public Employment Services and What Market for Private Stakeholders, edited by
Germana Di Domenico and Silvia Spattini, 39-56. Kluwer Law and Business, ISBN 978-90-
411-2614-6.

Houston, David J. 2000. “Public-service motivation: A multivariate test.” Journal of Public Administration
Research and Theory 10 (4): 713-728. https://doi.org/10.1093/oxfordjournals.jpart.a024288

Hu, J., and Jacob B. Hirsh. 2017. “Accepting lower salaries for meaningful work.” Frontiers in
Psychology 8: 1649. https://doi.org/10.3389/fpsyg.2017.01649.

Hussein, Shereen, Mohamed Ismail, and Jill Manthorpe. 2016. “Male workers in the female-
dominated long-term care sector: evidence from England.” Journal of Gender Studies 25 (1):
35-49. https://doi.org/10.1080/09589236.2014.887001

ILO, and OECD. 2019. New job opportunities in an ageing society. Paper prepared for the 1st
Meeting of the G20 Employment Working Group.

ILO. 2018. Care work and care jobs for the future of decent work. International Labour Office.
Geneva: ILO.

Irwin, Sarah. 2021. “Young people in the middle: pathways, prospects, policies and a new agenda for youth
research.” Journal of Youth Studies 24 (8): 1033-1051. https://doi.org/10.1080/
13676261.2020.1792864.

Job Seeker classification instrument (JSCI). 1998. Common wealth Department of Employment,
Workplace Relations and Small Business, CANBERRA ACT 2601.


https://doi.org/10.1080/13676261.2023.2211943
https://doi.org/10.1080/13676261.2023.2211943
https://doi.org/10.1080/13676261.2023.2211943
https://doi.org/10.1080/13676261.2023.2211943
https://doi.org/10.1080/13676261.2023.2211943
https://doi.org/10.1080/13676261.2023.2211943
https
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20028en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20028en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20028en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20028en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20028en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20028en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20028en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20028en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20028en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20028en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20028en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20028en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20028en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20028en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20028en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20028en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20028en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20028en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20028en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20028en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20028en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20028en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20028en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20028en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20028en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20028en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20028en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20028en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20028en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20028en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20028en.pdf
https://eige.europa.eu/publications/gender-equality-index-2020-report
https://eige.europa.eu/publications/gender-equality-index-2020-report
https://eige.europa.eu/publications/gender-equality-index-2020-report
https://eige.europa.eu/publications/gender-equality-index-2020-report
https://eige.europa.eu/publications/gender-equality-index-2020-report
https://eige.europa.eu/publications/gender-equality-index-2020-report
https://eige.europa.eu/publications/gender-equality-index-2020-report
https://eige.europa.eu/publications/gender-equality-index-2020-report
https://eige.europa.eu/publications/gender-equality-index-2020-report
https://eige.europa.eu/publications/gender-equality-index-2020-report
https://eige.europa.eu/publications/gender-equality-index-2020-report
https://eige.europa.eu/publications/gender-equality-index-2020-report
https://eige.europa.eu/publications/gender-equality-index-2020-report
https://eige.europa.eu/publications/gender-equality-index-2020-report
https://eige.europa.eu/publications/gender-equality-index-2020-report
https://eige.europa.eu/publications/gender-equality-index-2020-report
https://eige.europa.eu/publications/gender-equality-index-2020-report
https://eige.europa.eu/publications/gender-equality-index-2020-report
https://doi.org/10.1332/239788221X16308608299691
https://doi.org/10.1332/239788221X16308608299691
https://doi.org/10.1332/239788221X16308608299691
https://doi.org/10.1332/239788221X16308608299691
https://doi.org/10.1332/239788221X16308608299691
https://doi.org/10.1332/239788221X16308608299691
https://doi.org/10.1332/239788221X16308608299691
https://doi.org/10.1332/239788221X16308608299691
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://www.who.int/docs/default-source/health-workforce/youthpaper-final-feb2020.pdf?sfvrsn=a0a4431c_2
https://doi.org/10.1080/13676261.2020.1715358
https://doi.org/10.1080/13676261.2020.1715358
https://doi.org/10.1080/13676261.2020.1715358
https://doi.org/10.1080/13676261.2020.1715358
https://doi.org/10.1080/13676261.2020.1715358
https://doi.org/10.1080/13676261.2020.1715358
https://doi.org/10.1080/13676261.2020.1715358
https://doi.org/10.1093/oxfordjournals.jpart.a024288
https://doi.org/10.1093/oxfordjournals.jpart.a024288
https://doi.org/10.1093/oxfordjournals.jpart.a024288
https://doi.org/10.1093/oxfordjournals.jpart.a024288
https://doi.org/10.1093/oxfordjournals.jpart.a024288
https://doi.org/10.1093/oxfordjournals.jpart.a024288
https://doi.org/10.1093/oxfordjournals.jpart.a024288
https://doi.org/10.1093/oxfordjournals.jpart.a024288
https://doi.org/10.1093/oxfordjournals.jpart.a024288
https://doi.org/10.1093/oxfordjournals.jpart.a024288
https://doi.org/10.1093/oxfordjournals.jpart.a024288
https://doi.org/10.1093/oxfordjournals.jpart.a024288
https://doi.org/10.3389/fpsyg.2017.01649
https://doi.org/10.3389/fpsyg.2017.01649
https://doi.org/10.3389/fpsyg.2017.01649
https://doi.org/10.3389/fpsyg.2017.01649
https://doi.org/10.3389/fpsyg.2017.01649
https://doi.org/10.3389/fpsyg.2017.01649
https://doi.org/10.3389/fpsyg.2017.01649
https://doi.org/10.3389/fpsyg.2017.01649
https://doi.org/10.1080/09589236.2014.887001
https://doi.org/10.1080/09589236.2014.887001
https://doi.org/10.1080/09589236.2014.887001
https://doi.org/10.1080/09589236.2014.887001
https://doi.org/10.1080/09589236.2014.887001
https://doi.org/10.1080/09589236.2014.887001
https://doi.org/10.1080/13676261.2020.1792864
https://doi.org/10.1080/13676261.2020.1792864
https://doi.org/10.1080/13676261.2020.1792864
https://doi.org/10.1080/13676261.2020.1792864
https://doi.org/10.1080/13676261.2020.1792864
https://doi.org/10.1080/13676261.2020.1792864
https://doi.org/10.1080/13676261.2020.1792864

17 “YES OR NO? WHAT DO LITHUANIAN UNEMPLOYED YOUNG PEOPLE” 261

Kim, Sangmook. 2016. “Job characteristics, public service motivation, and work performance in
Korea.” Gestion et Management Public 5 (3): 7-24. https://doi.org/10.3917/gmp.051.0007

Kocak, Orhan, Serdar Aydin, Nurefsan Tomac, and Mustafa Z. Younis. 2020. “College students'
attitudes toward the elderly: an exploratory study in Turkey.” Ageing International.
https://doi.org/10.1007/s12126-020-09393-8.

Le Bihan, Blanche, Trudie Knijn, and Claude Martin. (Eds.). 2013. Work and care under pressure.
Care Arrangement Across Europe. Amsterdam University Press.

Lindberg, Birgitta, Carina Nilsson, Daniel Zotterman, Siv Soderberg, and Lisa Skar. 2013. “Using
information and communication technology in home care for communication between patients,
family members, and healthcare professionals: a systematic review.” International Journal of
Telemedicine and Applications 1: 461829. http://dx.doi.org/10.1155/2013/461829

Maybud, Susan. 2015. Women and the future of work — taking care of the caregivers. ILO‘s World
Employment and Social Outlook.

Maslauskaité, Ausra. 2004. “Lytis, globa ir kultlriniai gerovés kapitalizmo barjerai Lietuvoje.
[“Gender, Care and Opportunities of Welfare Capitalism in Lithuania”]. Sociologija. Mintis ir
veiksmas 2004/3: 39-51. https://doi.org/10.15388/SocMintVei.2004.3.5973.

Mazeikiené, Natalija, and Agné Dorelaitiené. 2011. “Socialiniy darbuotojy vyry nehegemoninio
vyriSkumo patirtys i§ feministinés biografinio tyrimo perspektyvos.” [“Male social workers’
non-hegemonic experiences from the feminist biographical research perspective”]. Kultira ir
visuomené: socialiniy tyrimy Zurnalas= Culture and Society: Journal of Social Eesearch 2 (2):
55-74.

Montgomery, Tom, Micaela Mazzei, Simone Baglioni, and Stephen Sinclair. 2017. “Who cares? The
social care sector and the future of youth employment.” Policy & Politics 45 (3): 413-429.
https://doi.org/10.1332/030557316X14778312165186.

Moore, Sarah, Leon Grunberg, and Alan J. Krause. 2015. “Generational differences in workplace
expectations: A comparison of production and professional workers.” Current Psychology
34(2): 346-362. https://doi.org/10.1007/s12144-014-9261-2

Nolan, M. R., J. Brown, S. Davies, J. Keady, and J. Nolan. 2002. Longitudinal study of the
effectiveness of educational preparation to meet the needs of older people and their carers:
The Advancing Gerontological Education in Nursing. English National Board for Nursing,
Midwifery and Health Visiting, London.

Llena-Nozal, Ana, Eileen Rocard, and Paola Sillitti. 2022. “Providing long-term care: Options for a
better ~ workforce”. International ~ Social ~ Security = Review  75:  121-144.
https://doi.org/10.1111/issr.12310

OECD. 2020. Who cares? Attracting and retaining care workers for the elderly. OECD Health Policy
Studies. Paris: OECD Publishing.

OECD. 2023. Health at a Glance 2023: OECD Indicators. Paris: OECD Publishing. https://doi.org/
10.1787/7a7afb35-en.

Official Statistics Portal. 2024. Available at: https://osp.stat.gov.It/statistiniu-rodikliu-analize#/.

Okunevi¢itité Neverauskiené, Laima, Zalimiene, Laimuté, and Jolita Junevi¢iené. 2021. “Youth
preferences for workplace characteristics and what could elderly care sector suggest in this
case.” Filosofija. Sociologija 32 (2): 95-102. https://doi.org/10.6001/fil-soc.v32i2.4411

Orfao, Guillermo, Alberto del Rey, and Miguel A. Malo. 2023. “Multiple jobholding and non-
standard employment among young workers: a comparative analysis of EU-28 member
states.” Journal of Youth Studies. https://doi.org/10.1080/13676261.2023.2187283

Pearson, Olivia. 2022. “Transforming youth participation? Examining co-production in a school
based time bank”. Journal of Youth Studies 25 (1): 100-115. https://doi.org/10.1080/
13676261.2020.1849582

Pease, Bob. 2011. “Men in social work: challenging or reproducing an unequal gender regime?”
Affilia 26 (4): 406-418. https://doi.org/10.1177/0886109911428207


https://doi.org/10.3917/gmp.051.0007
https://doi.org/10.3917/gmp.051.0007
https://doi.org/10.3917/gmp.051.0007
https://doi.org/10.3917/gmp.051.0007
https://doi.org/10.3917/gmp.051.0007
https://doi.org/10.3917/gmp.051.0007
https://doi.org/10.3917/gmp.051.0007
https://doi.org/10.3917/gmp.051.0007
https://doi.org/10.3917/gmp.051.0007
https://doi.org/10.1007/s12126-020-09393-8
https://doi.org/10.1007/s12126-020-09393-8
https://doi.org/10.1007/s12126-020-09393-8
https://doi.org/10.1007/s12126-020-09393-8
https://doi.org/10.1007/s12126-020-09393-8
https://doi.org/10.1007/s12126-020-09393-8
https://doi.org/10.1007/s12126-020-09393-8
https://doi.org/10.1007/s12126-020-09393-8
https://doi.org/10.1007/s12126-020-09393-8
http://dx.doi.org/10.1155/2013/461829
http://dx.doi.org/10.1155/2013/461829
http://dx.doi.org/10.1155/2013/461829
http://dx.doi.org/10.1155/2013/461829
http://dx.doi.org/10.1155/2013/461829
http://dx.doi.org/10.1155/2013/461829
http://dx.doi.org/10.1155/2013/461829
http://dx.doi.org/10.1155/2013/461829
https://doi.org/10.15388/SocMintVei.2004.3.5973
https://doi.org/10.15388/SocMintVei.2004.3.5973
https://doi.org/10.15388/SocMintVei.2004.3.5973
https://doi.org/10.15388/SocMintVei.2004.3.5973
https://doi.org/10.15388/SocMintVei.2004.3.5973
https://doi.org/10.15388/SocMintVei.2004.3.5973
https://doi.org/10.15388/SocMintVei.2004.3.5973
https://doi.org/10.15388/SocMintVei.2004.3.5973
https://doi.org/10.1332/030557316X14778312165186
https://doi.org/10.1332/030557316X14778312165186
https://doi.org/10.1332/030557316X14778312165186
https://doi.org/10.1332/030557316X14778312165186
https://doi.org/10.1332/030557316X14778312165186
https://doi.org/10.1332/030557316X14778312165186
https://doi.org/10.1332/030557316X14778312165186
https://doi.org/10.1332/030557316X14778312165186
https://doi.org/10.1007/s12144-014-9261-2
https://doi.org/10.1007/s12144-014-9261-2
https://doi.org/10.1007/s12144-014-9261-2
https://doi.org/10.1007/s12144-014-9261-2
https://doi.org/10.1007/s12144-014-9261-2
https://doi.org/10.1007/s12144-014-9261-2
https://doi.org/10.1007/s12144-014-9261-2
https://doi.org/10.1007/s12144-014-9261-2
https://doi.org/10.1111/issr.12310
https://doi.org/10.1111/issr.12310
https://doi.org/10.1111/issr.12310
https://doi.org/10.1111/issr.12310
https://doi.org/10.1111/issr.12310
https://doi.org/10.1111/issr.12310
https://doi.org/10.1111/issr.12310
https://doi.org/10.1111/issr.12310
https://osp.stat.gov.lt/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/statistiniu-rodikliu-analize#/
https://doi.org/10.6001/fil-soc.v32i2.4411
https://doi.org/10.6001/fil-soc.v32i2.4411
https://doi.org/10.6001/fil-soc.v32i2.4411
https://doi.org/10.6001/fil-soc.v32i2.4411
https://doi.org/10.6001/fil-soc.v32i2.4411
https://doi.org/10.6001/fil-soc.v32i2.4411
https://doi.org/10.6001/fil-soc.v32i2.4411
https://doi.org/10.6001/fil-soc.v32i2.4411
https://doi.org/10.6001/fil-soc.v32i2.4411
https://doi.org/10.6001/fil-soc.v32i2.4411
https://doi.org/10.6001/fil-soc.v32i2.4411
https://doi.org/10.6001/fil-soc.v32i2.4411
https://doi.org/10.6001/fil-soc.v32i2.4411
https://doi.org/10.6001/fil-soc.v32i2.4411
https://doi.org/10.1080/13676261.2023.2187283
https://doi.org/10.1080/13676261.2023.2187283
https://doi.org/10.1080/13676261.2023.2187283
https://doi.org/10.1080/13676261.2023.2187283
https://doi.org/10.1080/13676261.2023.2187283
https://doi.org/10.1080/13676261.2023.2187283
https://doi.org/10.1177/0886109911428207
https://doi.org/10.1177/0886109911428207
https://doi.org/10.1177/0886109911428207
https://doi.org/10.1177/0886109911428207
https://doi.org/10.1177/0886109911428207
https://doi.org/10.1177/0886109911428207

262 LAIMA OKUNEVICIUTE NEVERAUSKIENE, LAIMUTE ZALIMIENE, JOLITA JUNEVICIENE 18

Perry, James L., and Annie Hondeghem. 2008. “Building theory and empirical evidence about public
service motivation.” International Public Management Journal 11 (1): 3-12.
https://doi.org/10.1080/10967490801887673.

Pratt Michael G., and Blake E. Ashforth. 2003. “Fostering meaningfulness in working and at work”.
In Positive Organizational Scholarship: Foundations of a New Discipline, edited by K.S.
Cameron, J.E. Dutton and R.E. Quinn, Chapter 20, 309-327. San Francisco.

Mathew Puthenparambil, Jiby, and Teppo Kroger. 2016. “Using private social care services in
Finland: free or forced choices for older people?” Journal of Social Service Research 42 (2):
167-179. https://doi.org/10.1080/01488376.2015.1137534.

Ritz, Adrian, Carina Schott, Christian Nitzl, and Kerstin Alfes. 2020. “Public service motivation and
prosocial motivation: two sides of the same coin?” Public Management Review 22 (7): 974—
998. https://doi.org/10.1080/14719037.2020.1740305.

Rosimere Ferreira Santana, Marcia Teixeira de Souza, Fatima Helena do Espirito Santo, Edmundo
Drummond Silva and Nathalia Henrique Martins 2015. “Youth participation in home care for
the elderly.” Journal of Gerontology and Geriatric Research S 3: 006. https://doi.org/
10.4172/2167-7182.53-006

Steger, Michael F., Bryan J. Dik, and Ryan D. Duffy. 2012. “Measuring meaningful work: The work
and meaning inventory (WAMI).” Journal of Career Assessment 20 (3): 322-337.
https://doi.org/10.1177/1069072711436160

State Data Agency. 2024. Official Statistics Portal. Indicators Database. Population and social
statistics. Social protection. Survey of Social services. Care institutions. Care institutions for
adults. Number of care institutions for the elderly at the end of year. Available at:
https://osp.stat.gov.lt/en_GB/statistiniu-rodikliu-analize#/

Sutcliffe, Jacinta Ellen, and Subas P. Dhakal. 2018. “Youth unemployment amidst aged care workers
shortages in Australia: why care about the millennials.” Equality, Diversity and Inclusion 37:
2: 182-198. https://doi.org/10.1108/EDI-05-2017-0105.

The 2021 Ageing Report: Economic and Budgetary Projections for the EU Member States (2019—
2070). Available at: https://ec.europa.eu/info/publications/2021-ageing-report-economic-and-
budgetary-projections-eu-member-states-2019-2070_en.

The Council of the European Union. 2010. Council Decision of 21 October 2010 on guidelines for the
employment policies of the Member States (2010/707/EU). Available at: http://eur-
lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32010D0707.

Thouin, Eliane, Véronique Dupéré, and Anne-Sophie Denault. 2023. “Paid employment in
adolescence and rapid integration into a career-related job in early adulthood among
vulnerable youth: The identity connection.” Journal of Vocational Behavior 142: 103864.
https://doi.org/10.1016/j.jvb.2023.103864

van der Voet, Joris, and Bram Steijn. 2021. “Relational job characteristics and prosocial motivation:
A longitudinal study of youth care professionals.” Review of Public Personnel Administration
41 (1): 57-77. https://doi.org/10.1177/0734371X19862852

Vandenabeele, Wouter. 2007. “Toward a public administration theory of public service motivation:
An  institutional  approach.” Public Management  Review 9 (4): 545-556.
https://doi.org/10.1080/14719030701726697

Vandenabeele, Wouter. 2008. “Government calling: Public service motivation as an element in
selecting government as an employer of choice.” Public Administration 86: 1089-105.
https://doi.org/10.1111/j.1467-9299.2008.00728.x

Vazquez-Rodriguez, Ana, Garcia-Alvarez, Jesus., and Rego, Miguel Angel Santos, Alexandre
Sotelino Losada, and Mar Lorenzo Moledo. 2023. “What to do in front of the risk of a "lost
generation"? Youth and employment in an era of uncertainty.” Estudios Sobre Education 44:
81-108. https://doi.org/10.15581/004.44.004

Wright, Bradley E., and Robert K. Christensen. 2010. “Public service motivation: A test of the job
attraction selection-attrition model.” International Public Management Journal 13: 155-76.
https://doi.org/10.1080/10967491003752012


https://doi.org/10.1080/10967490801887673
https://doi.org/10.1080/10967490801887673
https://doi.org/10.1080/10967490801887673
https://doi.org/10.1080/10967490801887673
https://doi.org/10.1080/10967490801887673
https://doi.org/10.1080/10967490801887673
https://doi.org/10.1080/01488376.2015.1137534
https://doi.org/10.1080/01488376.2015.1137534
https://doi.org/10.1080/01488376.2015.1137534
https://doi.org/10.1080/01488376.2015.1137534
https://doi.org/10.1080/01488376.2015.1137534
https://doi.org/10.1080/01488376.2015.1137534
https://doi.org/10.1080/14719037.2020.1740305
https://doi.org/10.1080/14719037.2020.1740305
https://doi.org/10.1080/14719037.2020.1740305
https://doi.org/10.1080/14719037.2020.1740305
https://doi.org/10.1080/14719037.2020.1740305
https://doi.org/10.1080/14719037.2020.1740305
https://doi.org/10.1080/14719037.2020.1740305
https://doi.org/10.4172/2167-7182.S3-006
https://doi.org/10.4172/2167-7182.S3-006
https://doi.org/10.4172/2167-7182.S3-006
https://doi.org/10.4172/2167-7182.S3-006
https://doi.org/10.4172/2167-7182.S3-006
https://doi.org/10.4172/2167-7182.S3-006
https://doi.org/10.4172/2167-7182.S3-006
https://doi.org/10.4172/2167-7182.S3-006
https://doi.org/10.4172/2167-7182.S3-006
https://doi.org/10.1177/1069072711436160
https://doi.org/10.1177/1069072711436160
https://doi.org/10.1177/1069072711436160
https://doi.org/10.1177/1069072711436160
https://doi.org/10.1177/1069072711436160
https://doi.org/10.1177/1069072711436160
https://osp.stat.gov.lt/en_GB/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/en_GB/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/en_GB/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/en_GB/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/en_GB/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/en_GB/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/en_GB/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/en_GB/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/en_GB/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/en_GB/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/en_GB/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/en_GB/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/en_GB/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/en_GB/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/en_GB/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/en_GB/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/en_GB/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/en_GB/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/en_GB/statistiniu-rodikliu-analize#/
https://osp.stat.gov.lt/en_GB/statistiniu-rodikliu-analize#/
https://doi.org/10.1108/EDI-05-2017-0105
https://doi.org/10.1108/EDI-05-2017-0105
https://doi.org/10.1108/EDI-05-2017-0105
https://doi.org/10.1108/EDI-05-2017-0105
https://doi.org/10.1108/EDI-05-2017-0105
https://doi.org/10.1108/EDI-05-2017-0105
https://doi.org/10.1108/EDI-05-2017-0105
https://doi.org/10.1108/EDI-05-2017-0105
https://ec.europa.eu/info/publications/2021-ageing-report-economic-and-budgetary-projections-eu-member-states-2019-2070_en
https://ec.europa.eu/info/publications/2021-ageing-report-economic-and-budgetary-projections-eu-member-states-2019-2070_en
https://ec.europa.eu/info/publications/2021-ageing-report-economic-and-budgetary-projections-eu-member-states-2019-2070_en
https://ec.europa.eu/info/publications/2021-ageing-report-economic-and-budgetary-projections-eu-member-states-2019-2070_en
https://ec.europa.eu/info/publications/2021-ageing-report-economic-and-budgetary-projections-eu-member-states-2019-2070_en
https://ec.europa.eu/info/publications/2021-ageing-report-economic-and-budgetary-projections-eu-member-states-2019-2070_en
https://ec.europa.eu/info/publications/2021-ageing-report-economic-and-budgetary-projections-eu-member-states-2019-2070_en
https://ec.europa.eu/info/publications/2021-ageing-report-economic-and-budgetary-projections-eu-member-states-2019-2070_en
https://ec.europa.eu/info/publications/2021-ageing-report-economic-and-budgetary-projections-eu-member-states-2019-2070_en
https://ec.europa.eu/info/publications/2021-ageing-report-economic-and-budgetary-projections-eu-member-states-2019-2070_en
https://ec.europa.eu/info/publications/2021-ageing-report-economic-and-budgetary-projections-eu-member-states-2019-2070_en
https://ec.europa.eu/info/publications/2021-ageing-report-economic-and-budgetary-projections-eu-member-states-2019-2070_en
https://ec.europa.eu/info/publications/2021-ageing-report-economic-and-budgetary-projections-eu-member-states-2019-2070_en
https://ec.europa.eu/info/publications/2021-ageing-report-economic-and-budgetary-projections-eu-member-states-2019-2070_en
https://ec.europa.eu/info/publications/2021-ageing-report-economic-and-budgetary-projections-eu-member-states-2019-2070_en
https://ec.europa.eu/info/publications/2021-ageing-report-economic-and-budgetary-projections-eu-member-states-2019-2070_en
https://ec.europa.eu/info/publications/2021-ageing-report-economic-and-budgetary-projections-eu-member-states-2019-2070_en
https://ec.europa.eu/info/publications/2021-ageing-report-economic-and-budgetary-projections-eu-member-states-2019-2070_en
https://ec.europa.eu/info/publications/2021-ageing-report-economic-and-budgetary-projections-eu-member-states-2019-2070_en
https://ec.europa.eu/info/publications/2021-ageing-report-economic-and-budgetary-projections-eu-member-states-2019-2070_en
https://ec.europa.eu/info/publications/2021-ageing-report-economic-and-budgetary-projections-eu-member-states-2019-2070_en
https://ec.europa.eu/info/publications/2021-ageing-report-economic-and-budgetary-projections-eu-member-states-2019-2070_en
https://ec.europa.eu/info/publications/2021-ageing-report-economic-and-budgetary-projections-eu-member-states-2019-2070_en
https://ec.europa.eu/info/publications/2021-ageing-report-economic-and-budgetary-projections-eu-member-states-2019-2070_en
https://ec.europa.eu/info/publications/2021-ageing-report-economic-and-budgetary-projections-eu-member-states-2019-2070_en
https://ec.europa.eu/info/publications/2021-ageing-report-economic-and-budgetary-projections-eu-member-states-2019-2070_en
https://ec.europa.eu/info/publications/2021-ageing-report-economic-and-budgetary-projections-eu-member-states-2019-2070_en
https://ec.europa.eu/info/publications/2021-ageing-report-economic-and-budgetary-projections-eu-member-states-2019-2070_en
https://ec.europa.eu/info/publications/2021-ageing-report-economic-and-budgetary-projections-eu-member-states-2019-2070_en
https://ec.europa.eu/info/publications/2021-ageing-report-economic-and-budgetary-projections-eu-member-states-2019-2070_en
https://ec.europa.eu/info/publications/2021-ageing-report-economic-and-budgetary-projections-eu-member-states-2019-2070_en
https://ec.europa.eu/info/publications/2021-ageing-report-economic-and-budgetary-projections-eu-member-states-2019-2070_en
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32010D0707
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32010D0707
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32010D0707
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32010D0707
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32010D0707
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32010D0707
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32010D0707
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32010D0707
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32010D0707
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32010D0707
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32010D0707
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32010D0707
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32010D0707
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32010D0707
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32010D0707
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32010D0707
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32010D0707
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32010D0707
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32010D0707
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32010D0707
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32010D0707
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32010D0707
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32010D0707
https://www.sciencedirect.com/journal/journal-of-vocational-behavior
https://www.sciencedirect.com/journal/journal-of-vocational-behavior
https://www.sciencedirect.com/journal/journal-of-vocational-behavior
https://www.sciencedirect.com/journal/journal-of-vocational-behavior
https://www.sciencedirect.com/journal/journal-of-vocational-behavior
https://www.sciencedirect.com/journal/journal-of-vocational-behavior
https://www.sciencedirect.com/journal/journal-of-vocational-behavior
https://doi.org/10.1016/j.jvb.2023.103864
https://doi.org/10.1016/j.jvb.2023.103864
https://doi.org/10.1016/j.jvb.2023.103864
https://doi.org/10.1016/j.jvb.2023.103864
https://doi.org/10.1016/j.jvb.2023.103864
https://doi.org/10.1016/j.jvb.2023.103864
https://doi.org/10.1016/j.jvb.2023.103864
https://doi.org/10.1016/j.jvb.2023.103864
https://doi.org/10.1016/j.jvb.2023.103864
https://doi.org/10.1016/j.jvb.2023.103864
https://doi.org/10.1177/0734371X19862852
https://doi.org/10.1177/0734371X19862852
https://doi.org/10.1177/0734371X19862852
https://doi.org/10.1177/0734371X19862852
https://doi.org/10.1177/0734371X19862852
https://doi.org/10.1177/0734371X19862852
https://doi.org/10.1177/0734371X19862852
https://doi.org/10.1177/0734371X19862852
https://doi.org/10.1080/14719030701726697
https://doi.org/10.1080/14719030701726697
https://doi.org/10.1080/14719030701726697
https://doi.org/10.1080/14719030701726697
https://doi.org/10.1080/14719030701726697
https://doi.org/10.1080/14719030701726697
https://doi.org/10.1111/j.1467-9299.2008.00728.x
https://doi.org/10.1111/j.1467-9299.2008.00728.x
https://doi.org/10.1111/j.1467-9299.2008.00728.x
https://doi.org/10.1111/j.1467-9299.2008.00728.x
https://doi.org/10.1111/j.1467-9299.2008.00728.x
https://doi.org/10.1111/j.1467-9299.2008.00728.x
https://doi.org/10.1111/j.1467-9299.2008.00728.x
https://doi.org/10.1111/j.1467-9299.2008.00728.x
https://doi.org/10.1111/j.1467-9299.2008.00728.x
https://doi.org/10.15581/004.44.004
https://doi.org/10.15581/004.44.004
https://doi.org/10.15581/004.44.004
https://doi.org/10.15581/004.44.004
https://doi.org/10.15581/004.44.004
https://doi.org/10.15581/004.44.004
https://doi.org/10.1080/10967491003752012
https://doi.org/10.1080/10967491003752012
https://doi.org/10.1080/10967491003752012
https://doi.org/10.1080/10967491003752012
https://doi.org/10.1080/10967491003752012
https://doi.org/10.1080/10967491003752012

19 “YES OR NO? WHAT DO LITHUANIAN UNEMPLOYED YOUNG PEOPLE” 263

Wright, Bradley E., and Sanjay K. Pandey. 2008. “Public service motivation and the assumption of
person — Organization fit: Testing the mediating effect of value congruence.” Administration
& Society 40 (5): 502-521. https://doi.org/10.1177/0095399708320187.

Zalimiené, Laimuté, Blazien¢, Inga, and Jolita Junevigiené. 2020. “What type of familialism is
relevant for Lithuania? The case of elderly care.” Journal of Baltic Studies 51 (2): 159-178.
https://doi.org/10.1080/01629778.2020.1746368

copul cercetarii este acela de a sonda opiniile persoanelor tinere

si fard ocupatie in legdtura cu munca si locul de munca in
teoretice cheie ale studiului sunt motivatia serviciului public (PSM),
semnificatia muncii si abordarea de gen. Pentru culegerea datelor a fost
aleasd metodologia de cercetare cantitativda. Respondentii sondajului, care a
avut loc in 2022, au fost tineri someri (cu vdrste intre 18 si 29 ani),
inregistrati in baza de date a Serviciului pentru Angajare in Lituania.
Ratiunea acestei analize este cererea in crestere de fortd de munca in sectorul
NEETS in Lituania si in alte tari UE. Diferite initiative la nivel global si in
special in cadrul UE aratd cd, pentru a identifica modalitdti de atragere a

vdrstnice, aceasta ar putea fi o alternativd pentru persoanele tinere fard

ocupatie. In acest sens, atitudinile persoanelor tinere fara ocupatie fata de
utilizate in procesul de imbundtdtire a eficientei serviciilor de angajare.
Studiul de fata a ardtat ca tinerii fara ocupatie din Lituania au fost de acord
importantd pentru societate, pe care totusi o privesc ca fiind fizic si emotional
solicitantd, necalificatd §i prost platita. Daca tinerii ar trebui sd lucreze
persoane in vdrsta mai independente (fizic).

Cuvinte-cheie:  somajul tinerilor;  opinie;  sectorul  ingrijirii
persoanelor in vdrsta; forta de muncad,; creare de profiluri.
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